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Part One

General Principles

Introduction
The Company accomplishes its corporate purpose and, in particular, performs its

business activity in constant observance of this Code of Ethics, with which the
holders of its corporate offices, its employees and collaborators comply both in their
relations within the Company and in those with third parties, in the framework of
their respective spheres of competency and in relation to the position occupied in
the company'’s organisation structure.

This Code of Ethics establishes corporate principles of deontology and rules of
conduct able to prevent, in accordance with Italian law, the committing of crimes
and all modes of behaviour in conflict with the values that the Company intends to
promote.

The Company recommends to the companies subject to its management and
coordination activity that they adopt a code of ethics in keeping with this Code.

The addressees of the Code of Ethics are the holders of the Company’s corporate
offices, its employees and collaborators, who are obliged, in all matters in their
respective spheres of competency, to comply with the provisions contained herein.
The Company also asks its suppliers, contractors, subcontractors, customers,
consultants, mediators and intermediaries to act, in their relations with the Company
itself, in keeping with what is foreseen in this Code of Ethics.

The Code of Ethics is to be applied in relation to the activities performed by the
Company, with due regard to the principles and rules established in our legal system.
The Company reserves the right to amend and add to the Code of Ethics, on the
basis of the indications provided by the Vigilance Body and by all parties concerned,
consistently with the evolution of the relevant legislation and on the basis of the

indications provided by the reference Trade Associations.
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1 - Principles of behaviour

In the performance of its activities and, in particular, in relations within the Company
and with third parties, the Company behaves in accordance with the principles of
legality, honesty, correctness and transparency expressed by our legal system, with
specific regard to the aims stated in Legislative Decree No. 231/2001.

To this end, the Company undertakes to ensure that its corporate office-holders,
employees and collaborators, and also the personnel of other parties directly
involved in its business activities observe the said principles, this Code of Ethics and
the Company'’s internal regulations.

The corporate office-holders, employees and collaborators observe this Code of
Ethics and the internal regulations of the Company also in their relations with the
outside world; in particular, they must inform third parties of the content of the
provisions of the Code of Ethics and internal regulations, so as to require respect for
their choices and behaviour.

The Company rejects any behaviour not in keeping with what is established in the
Code of Ethics, even in the event that such behaviour has been engaged in by the
agent for its benefit or in its interest or in the conviction that it would advantage
the Company.

In no case can pursuit of the Company'’s interest justify conduct in conflict with the

above principles.

2 - Company business activities and administration of financial resources

In the performance of its business activities, the Company operates in accordance
with the principles of openness, verifiability, consistency and congruousness
expressed by our legal system, with specific regard to the aim expressed in
Legislative Decree No. 231/2001.

In particular, the Company identifies specific procedures and modalities for the
administration of financial resources, in order to prevent the committing of offences

as indicated in Legislative Decree 231/2001.
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The management of financial resources occurs in compliance with the
aforementioned procedures and consistently with the administrational

competencies and organisational responsibilities of each person concerned.

3 - Conflicts of interest

The corporate office-holders, employees and collaborators of the Company avoid all
situations in which they could, even potentially, find themselves in a situation of
conflict of interest with the Company, and make known, in their respective spheres
of operation, all interests which, on their own account or on behalf of third parties,
they have in a specific operation of the Company and abstain from obtaining
personal benefits for themselves in the performance of their respective activities.

In particular, the employees and collaborators of the Company, without prejudice to
any legislative and contractual provisions, promptly inform their respective superiors

and, if appropriate, the Vigilance Body of such situations

4 - Confidentiality

The Company safeguards the principle of confidentiality of information, data and
news pertaining to business activities and ensures that it is also observed by its
employees and collaborators.

In order to protect technical, financial, legal, administrative and personnel
administration knowhow, the officeholders, employees and collaborators are obliged
not to divulge items of information which are not public knowledge that has become
known to them, even accidentally, and to use them only for purposes strictly linked
to the performance of their work, without abusing either directly or indirectly of this
informational privileged in their own interest or that of others and without causing
prejudice to the Company.

The secrecy obligation must be observed even outside working hours and during
suspension of the contract.
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5 - Fair competition

The Company carries out its business activity in a fair and honest manner and in full
compliance with the principles of the right of competition.

Accordingly, it does not permit behaviour contrary to professional correctness,
collusive or predatory conduct, abuse of dominant position or economic dependency
and any other behaviour intended to prejudice fair and balanced competition on the

market.

6 - Respect for the Environment and Quality in the organisation and
management of the Company

The Company views the environment as a primary value and runs its business



